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Background Demographics:
• 87% of            Vermont’s LPNs are female and 5% are male 

(8% no response)
• 91% are Caucasian
• Mean age – 48.72 years
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Employment Setting:
• Long-term care . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 33%
• Hospitals 13%
• Ambulatory/outpatient 11%
• Independent practice 11%
• Assisted living 6%
• Home health 5%
• Other settings 5%
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• Community health center  . . . . . . . . . . . . . . . . . . . . . . 4%
• Schools . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3%
• Correctional facility . . . . . . . . . . . . . . . . . . . . . . . . . . . 3%
• Mental health . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2%
• Public health . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0.5%
• Nursing education . . . . . . . . . . . . . . . . . . . . . . . . . . . 0.1%

was 1 to 5 years (38%) among respondents. A small number 
(10) reported they were not employed at the current time and 
were looking for an LPN position (1.2%).

0%

3%

6%

9%

12%

15%
Age of LPNs  Working in Vermont

Years of Age
(Not Reported: 31%)

<25
25-29

30-34
35-39

40-44
45-49

50-54
55-59

60-64
>65

University of Vermont AHEC Nursing Workforce Research, and Development

AHEC’s Nursing Workforce Research, Planning and 
Development has prepared this report to provide Vermont-
ers with useful information on the status of the state’s 

results of a survey that was included in relicensure materials 
sent out by the Vermont Board of Nursing in November 
2009 and returned by March 1, 2010.  Completion of the 
survey was not mandatory and was only sent to LPNs with 

(71% response rate). Only those LPNs who indicated that 
they worked in Vermont were included in this analysis 

Nursing and Vermont Agency of Human Services.



Satisfaction with Current Position

Not Reported: 3%

Several other states have performed recent assessments of their LPN 
workforce, including Florida, Washington, New Jersey, and 

are now in the 50-60 year age group.  With retirement for this 
group anticipated in 10-15 years, other states are evaluating the 
adequacy of their LPN educational programs to re-populate this 
segment of the workforce.  In its report, Washington State noted 
that a considerable expansion of its LPN educational programs will 
be needed to prevent a large LPN shortage by 2026.  Florida’s 2010 
report stated that their LPN shortage has been reduced during the 
recent economic recession, due to nurses re-entering or remaining 
longer in the workforce.  However, the Florida report also noted 
that as the recession eases, many of these LPNs will leave the 

nurses as well as education of new nurses.  

Compared to other states, Vermont’s LPN population is similar in 
terms of age, gender, hours of work, work settings, and types of 
work.  A majority of LPNs are female, work in long-term care, 

Vermont has considerably less racial diversity in its LPN workforce 
than Washington, New Jersey, and Florida.  

In summary, the contribution of LPNs to our nation’s healthcare is 
particularly valued for the unique contribution to care of the elderly 
and as a nursing career entry point for non-traditional students 
from a variety of backgrounds.
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•  Of those reporting they were likely to leave their position in 
the next year (n = 175), the most common reasons were 
“position change” (46%); “return to school” (27%); and “job 
stress” (29%); eighteen percent (18%) also reported 
“salary/be ts” as a reason for leaving (more than one 
response could be chosen). 

Primary Job Responsibilities
• 70% reported direct patient care as their primary activity
• 11% reported responsibilities as a nurse manager/head nurse
• Primary responsibilities also included teaching/instruction 

(3%), quality assurance (1.5%), public health (1%), and 
nursing administration (1%).  In addition, 9% reported 
“other” primary responsibilities.

• 36% reported working with geriatric patients

Job Satisfaction
• 89% reported satisfaction with the LPN position.
• 74% stated that they were unlikely to leave their current 

LPN position in the next 12 months.
•
 

Of the 22% who said that they were likely to leave their 
current position, only 3% said that they would be likely to 
leave nursing altogether.

Education
Eleven percent (11%) of  respondents  said they were currently 
enrolled in a formal nursing education program:
•  7% (59) were enrolled in an associate degree program
•  2.2% (18) were enrolled in an out-of-state diploma program
•  1.6% (13) were enrolled in a baccalaureate program

Discussion of Vermont Findings
During this recession year for the Vermont economy, fewer 
LPNs reported a likeliness to leave a current job just for a 

greater percentages of males and LPNs from under-represented 
groups compared to 2008: 94% female (in 2008) to 87% (in 
2010) and 95% Caucasian (in 2008) to 91% (in 2010). A higher 
percentage LPNs reported that they were not working in VT as 
LPN: 17% (in 2008) to 22% (in 2010) and only a small number 
were currently looking for LPN positions.  Vermont’s LPN 
workforce is primarily a stable, satis ed segment of the nursing 
workforce who plays an important role in the care for older 
adults and others in a variety of settings. 

Comparison to Other States
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